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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

MAHARAJA AGRASEN | NTERNATI ONAL COLLEGE

Name of the head of the Institution

Dr. Jyoti Janswany

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07714066664
Mobile no. 9081373937

Registered Email

mai c_rai pur @ahoo. co.in

Alternate Email

mai ci gac@nmei | . com

Address Shree Bhi nsen Marg, Santa Col ony,
Rai pur

City/Town Rai pur

State/UT Chhatti sgarh

Pincode

492001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Abha Dubey

Phone no/Alternate Phone no.

07714024459

Mobile no.

9981373937

Registered Email

mai ¢_rai pur @ahoo. co.in

Alternate Email

mai ci gac@nai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nmaicindia.com

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
CBISL I Period From Period To
1 B+ 2.58 2017 27- Nov- 2017 | 27- Nov- 2022

6. Date of Establishment of IQAC

12- Dec- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Bl ood Check Up Canp 14-Jul - 2017 50
01

Wonen enpower nment 09- Nov- 2017 200
01

Rashtrapati award 19-Jan- 2018 15



https://maicindia.com/

Testi mg Canp

04

Awar eness Prograns 07- Feb- 2018 50
01
Skill Devel opnent Program 09- Aug- 2017 800
09
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | NI L NI L 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 MAIC Solitaire ¢ Awareness Program from MAI C Rover Ranger Team e
Program 5.

Activity Life « Skill Devel opnment

Sat ur day
Li brary updation

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Desi gni ng and i npl enenti ng Annual
for quality enhancenent.

pl ans

IQAC is fornmed with senior
academ ci ans. | QAC conducts revi ew



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/16852_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/16852_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/16852_Contribution.xlsx

neetings every nonth with every
departnent and assess the progress in
academi cs

| ncreasi ng G eenery

During this academn c year several

pl antati on programres were conducted to
i ncrease greenery in the coll ege.
Nearly 200 saplings were planted during
t hese programes during the academ c
year 2017-2018

Rover Ranger canp

Rover Ranger canp was conducted at
Mahar aj a Agarsen International College
Canpus. Several programes were
conduct ed during Rover Ranger canp.

MOUs/ Li nkages/ Col | abor ati ons

MOU si gned wi th Samadhan Col | ege
Benetra for Student Exchange and
Facul ty Exchange Prograns. MOU signed
with Holiday Kings, Raipur for
internship and site visit.

Gui dance for students to pursue higher
studi es

Col | ege Conducted vari ous career
counsel i ng prograns for students
regardi ng gui des for higher education.

Student initiative progranmes

St udents conducted festival on MAIC

Vi st as.

Awar eness progranmmes

Bl ood Check-up Canp . Plantation drive
Conduct ed. Yoga Day Cel ebrati on.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 11-Qct - 2022
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 23- Feb- 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Mahar aj a Agrasen International College
currently operational (maximum 500 words) have ERP naned Openconpas. It has
various nodul es |ike Library, Student



https://assessmentonline.naac.gov.in/public/Postacc/Quality/16852_Quality.xlsx

Regi stration, HR, Tinetable,

Assi gnment, Exam nation, Open O ass
(Feature of online classes on various
pl atformnms), Courses detail, Principal
Desk, Feedback, and Account etc.

St udents can access their infornmation
through this ERP |ike their Attendance,
Time Tabl e, Exam nation Schedul e, NMark
list of Internal Exans, Books
availability, |Issue and Return day of
their issued books, News and

i nformation etc.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Pt. Shankar Shukla University-designed curriculumis used by the college or
institution. The Departnments and corresponding faculties are in charge of
carrying out the curriculum . Every Departnent receives the curriculumat the
start of the senester. Different courses are assigned to each faculty by the
departnent while planning the curriculum A well-organized tinetable is then
produced, and classes are held in accordance with it. As planned, the entire
academ c session's course has been finished. The faculty at the college is
hi ghly qualified, devoted, and know edgeabl e and we nmake and maintain our daily
di ary which keep us on path and we conpare the actual work with the standard
wor k. Departnental neetings are organized once a nonth to di scuss, evaluate
and arrange various aspects of the academ c sessions' curriculumand syll abus.
Al'l departnments and concerned faculties keep all records for future reference.
Curriculumnormally refers to the know edge and skills students are expected to
| earn through interactions, experiences, planned and unpl anned activities,
events. It is concerned with both content and process. Content refers to what
are students expected to learn. Process refers to an arrangenent of
instructional material provided to the students. The process includes the units
and | essons that teachers teach; the assignnents and projects given to
students; books, reading materials, audiovisual materials provided in a course;
and the different assessnent nethods used to eval uate student |earning. This
must be set in such a way that |earners gain know edge and under st andi ng,
develop skills, and alter attitude Curriculumdelivery is a strategy by which a
curriculum enabl es students to achieve their |earning goals. The processes
involved in curriculumdelivery are teaching, |earning support, advice
gui dance, interaction, nmentorship, participate and coll aborative | earning.
Along with this cultivation of reasoning skills, feedback, assessment and
counseling are al so varied processes involved in curriculumdelivery.
Curriculumis the formal mechani smthrough which intended educati onal neans are
achi eved. Maharaja Agrasen International College inplements the curricul um
designed by Pt. Ravi Shankar Shukla University

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Mai ¢ Ni | 02/ 04/ 2018 27 Yes Dance,

Solitaire- makeup, Art




Bat ch-01

Mai c Sol it Ni |
air-Batch-02

Mai ¢ Ni |
Solitaire-
Bat ch- 03

01/ 05/ 2018 30

01/ 06/ 2018 30

craft,
Cooki ng

Yes Dance,
makeup, Art
craft,
Cooki ng

Yes Dance,
makeup, Art
craft,
Cooki ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BVoc

Interior Design

08/ 08/ 2017

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Conmrer ce 24/ 08/ 2017
BSc Comput er Sci ence 24/ 08/ 2017
MCom Commer ce 24/ 08/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
200

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Life Skill Training

02/ 08/ 2017

1400

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MCom Commer ce 5

PGDCA Conput er Application 57
BBA Managenent 111
BCA Conput er Application 26

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/16852_Program_introduced_1666935087.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/16852_Value_added_courses_1666935317.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/16852_Projects_undertaken_1667547448.xls

Employers Yes

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege has perfect and systematic feedback system A specific nenbers are
groped in one commttee who worked dedi catedly and the Committee is in charge
of gathering feedback from students, parents, and alumi students at the

begi nning of the academ ¢ session according to a specified schedul e.
Participants, vendors, etc. A feedback formis given to each student at the
time of feedback. The students comments are taken into consideration. The

coll ege is always keen to hear stakehol der coments on how it is doing. Their

i ssues and recomendati ons have been addressed. The committee nenbers anal yse
the comments after collecting it fromeveryone. The report is then first

di scussed wi th nanagenent, the principal, and the departnent |eaders. Then, al
the points were suggested, both positive and negative. In the final step, it is
inmportant for the teacher to evaluate the actual effectiveness of instruction.
Eval uation is feedback fromthe instructor to the student about the student’s

|l earning. It uses nethods and nmeasures to judge student |earning and

under standing of the material for purposes of grading and reporting. To get the
total picture, teacher nust evaluate the entire instructional process. The

eval uative process may take place in a variety of formal and informal ways

i ncluding group discussions, exit interviews, distribution and collection of
assessnent instrunents, and senmester end exami nations. Gathering the data
regardi ng instructional effectiveness will provide a basis for subsequent basis
for subsequent revision to the curriculumitself. Feedback from Faculty,
Students, Alumi, Enployers and Academ c Peers is inportant to judge

ef fectiveness of curriculum The college will collect feedback fromall these
st akehol ders. The feedback on respective courses and progranms will be anal yzed
by the concerned departnents. The detailed reports will be made and wherever
necessary conveyed to Board of Studies nenbers in workshops conducted for
revision of curriculum The outcone of parents-teacher neetings as well as the
report fromthe administration will also be taken into consideration while
forwardi ng suggestions.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Pl ai n 150 190 150
BCom Conput er 90 100 90
Application
BBA Managenent 150 200 149
BCA Conput er 60 80 60
Application
BSc Conput er 60 85 60
Sci ence
BEd Educat i on 100 130 100
PGDCA Conput er 90 60 57




Application
MCom Commer ce 20 12 10
BVoc Interior 40 15 11
Desi gni ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1327 73 30 Nill 13

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
43 43 7 6 0 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentoring system of Maharaja Agrasen International College ensures that the students adapt to the dynamic
learning environment and lead their ways into highly successful careers. The institute has an integrated
mentoring system where the faculty acts as a link between the students and the institution and performs the
following functions Mentors are assigned to monitor and guide students all through the two years. Mentors
coordinate with the parents regarding the progress of the students. Mentors also keep track of the mentees’
performance during the Summer internship by continuous interaction with the industry guide designated to the
student by the company. Mentors communicate with fellow faculty and promote mentees at the time of difficulty /
opportunity to help them develop further in their areas of interest. The HODs (Head of the Department) of various
Departments also act as a mentor and monitor different activities of the assigned mentors and the students. The
HODs will Meet all mentors of his/her department at least once a month for the reviewing of proper
implementation of the system. Suggest and advise mentors whenever necessary. Initiate administrative action on
a student (when necessary).Give a detailed report of the mentoring system to the Head of the Institute time to
time. Benefits of a Mentoring System: Enhances the students’ confidence and challenges them by setting higher
goals, taking risks and ultimately guiding them to achieve higher levels. Individual recognition and
encouragement. Psychosocial support at the time of need. Routine advice on balancing of academic and
professional responsibilities. Mentors act as role models and facilitate leadership by developing the interpersonal
skills and helping students thrive in competitive environments. Students get access to a support system
(Mentors) during the crucial stages of their academic, professional and intellectual development. Students get an
insider’s perspective on navigating your career in the right channel. Students get an exposure to diverse
academic and professional perspectives, and experiences in various fields. The mentees get a direct access to
powerful resources within your major or profession. The mentors lay the foundation for the students to reach
greater heights in their professional lives Thereby contributing to lasting personal and professional relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1400 43 1: 33



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/16852_Demand_ratio_1666940349.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/16852_ict_tools_1667280230.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/16852_e_resource_1667280239.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

15

15

0

15

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Ms. Shweta Tiwari Assi st ant Pt. Ravi shankar
Pr of essor Shukl a Uni versity,
Rai pur
2018 Ms. Abha Dubey Assi st ant Dr. Cv Ranman
Pr of essor Uni versity, Bi | aspur
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom Nill Year 23/ 04/ 2018 07/ 06/ 2018
MCom Nill Senest er 04/ 07/ 2018 23/ 08/ 2018
BBA Nill Senest er 19/ 06/ 2018 12/ 07/ 2018
BEd Nill Senest er 16/ 07/ 2018 03/ 08/ 2018
BCA Nill Year 23/ 04/ 2018 27/ 06/ 2018
PGDCA Nill Senest er 02/ 07/ 2018 18/ 09/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The centralized internal assessnents tests are conducted for students of UG
Program However for PG Prograns, the test are conducted by the individua
departnents. The Unit test is planned for every academ c session prior. The
Unit test question papers are set by concerned course faculty and submitted to
HOD at | east one day prior to the test for preparation of nultiple copies. The
val ued answer scripts are submtted to HOD with marks online through the
col l ege application evaluated scripts are given to the students to viewtheir
Performance and preserved for next internal tests. The marks obtained are
recorded and presented to parents in parents teacher neet and renai ni ng mark
sheets are sent to the parents by courier/post. The marks obtai ned by the
students in each internal assessnment test conmponent along with the marks
obtained in the sem nar or assignnment are consolidated by respective HODs and
submtted to HR Manager. The question paper of tests and exami nation are
deposited to departnental library. Internal exam process is followed in
exam nation procedure starting fromtine table generation, student attendance
list generation, and allotnment of invigilators. The college foll ows integrated



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/16852_Honours_recieved_1666943574.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/16852_Evaluation_1667382027.xlsx

exam nation platform The registered courses are centrally managed to prepare
the data sheets for tinme table, students list, roomw se allocation,
invigilators list and attendance sheets. Tine tables are displayed at notice
boards as well as in college website with a link to exam nations portal. The
exani nation process is |ooked after by center superintendent, Deputy
superintendent and Assistant Superintendents. The answer sheets are distributed
roomw se along with question papers and attendance sheet to the invigilators.
After the exam nation witten sheets and collected fromthe students by the
invigilators. These sheets are allocated to the concerned faculties, so that
they can do corrections and feedback can be provided . The institution provides
quality education to students. The institution believes that assessment is
integral and vital touchstone of the teaching-Ilearning process and linked to
the | earning objectives. The assessnment should foster and be instrumental to
judge the inherent as well as the acquired skills of every |earner. Besides, it
shoul d stinulate creative and critical thinking anongst |earners and inspire
i ndependent thinking and concurrently encourage the students to acconplish the
nmeasur abl e goals in their fascinating journey of education. Further, the
institution considers that the main objective of internal assessment is to
facilitate planning and enhance the processes of student |earning, and not just
focus on grades. Internal assessnment is a strategy inplenented to gauge the
know edge, understanding, and skills attained by |earners. The college is aware
of the need for catering | earners from di verse background and requirenents of
i ndi vidual |earners. Therefore, formal and informal assessnment nethods in this
regard must be executed. The formal assessnent nethods nust conprise unit
tests, hone assignnents, in-house exam nation and other suitable nmethods to
encourage the creative and hi gher order thinking. The internal assessnent nust
i nclude informal assessnent nethods |ike attendance of a student, response to
tutorials, learner’s involvenent while doing practical, interest in field
projects, participation while doing research projects etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Learning effectiveness of any program and conducti on of examination is very
inportant. Coll ege each year prepares the every year cal endar and foll ows
adhere to that calendar. Monthly assessnents are perforned, as they are
del i berate for each nmonth with inside the instructional calendar. Al the unit
checks solution sheets are eval uated and nmarks being stored for the destiny
references. For senester and every year pattern, Pre University checks are
performed well timed and remarks are given to college students in an effort to
i nprovise on their flaws. The university follows included exam platform The
regi stered guides are centrally controlled to put together the records sheets
for time table, pupil listing, roomclever allocation, invigilator listing and
attendance The Learning effectiveness of any program and conduction of
exam nation is very inportant. College each yr prepares the every year cal endar
and foll ows adhere to that calendar. Monthly assessnents are perforned, as they
are deliberate for each nonth with inside the instructional calendar. Al the
unit check solution sheets are eval uated and marks being stored for the destiny
references. For senester and every year pattern, Pre University checks are
perforned well tinmed and remarks are given to college students in order that
they can inprovise on their flaws. The college follows included exam platform
The regi stered guides are centrally controlled to put together the records
sheets for tine table, pupil listing, roomclever allocation, invigilator
listing and attendance sheet. The Principal of the college is the Centre
Superintendent, who seens after the whole | ot associated with checks. Various
teans’ works beneath the steerage of Centre Superintendent or Centre In charge
Tinme tables are displayed at note foruns in addition to in university internet
site with a hyperlink to exam portal. The conplete nethod is taken care of via
way of means of centre superintendent, Deputy Superintendent and Assi stant




Superintendent. The solution sheets are allotted roomclever in conjunction
wi th query papers and attendance sheets to the invigilators. After the
exam nations witten sheets are gathered and di spatched to the college for
simlarly evaluation. The institution follows the prescribed syllabus of the
affiliating university, Pt. Ravi Shankar Shukla University Raipur. The acadenic
cal endar is published in the college prospectus at the beginning of each
academ c session with all the detail ed of the exam nation pattern and schedul e
month wi se as directed by the affiliating university. Teachers of the
i ndi vi dual departnents also give an orientation to the new students in the
rel ated i ssues and cl ear subject specific queries of the students at the
begi nni ng of each acadenic session, as well as during the course.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://micindia.org/acadeni cs. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nl BCom Ni |l 151 148 98. 01
Nl MCom Ni |l 6 6 100
Nl BBA Nill 114 111 97. 37
Nl BEd Ni |l 59 56 94. 92
Nl BCA Nill 26 21 80. 77
Nl PGDCA Nill 57 49 85. 96
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://pdf.ac/klcQl

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | Nill Ni Il

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Det oxi fy Your Deit Col | ege 23/ 08/ 2017

Smart City And Swacch Col | ege 25/ 10/ 2017



https://maicindia.org/academics.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/16852_Pass_percentage_1667381033.xlsx
https://pdf.ac/k1cQ1

Bhar at Abhi yaan

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Soci al Cause Dlip Patel CGover nnet of 26/ 01/ 2018 Rashtrapat i
(Rover Ranger) I ndi a
Soci al Cause( Hemant Shar ma CGover nnent of 26/ 01/ 2018 Rasht r apat i
Rover ranger) I ndi a
Bhar at Scout digree |al Bhar at Scout 27/ 02/ 2018 Recogni ti on
and Gui de pat el and Gui de Di st -
Sangh
Bl ood Digree |la Red Cross 23/ 03/ 2018 Recogni tion
Donat i on Canp pat el Bl ood Bank
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Depart nment of Conmerce 1
Department of Education 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Conmput er 1 Nill
application
I nt ernati onal Conput er 1 Nill
Application
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Ni | 0
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

| Title of the Name of Title of journal

Year of | Citation Index

Institutional | Number of |



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/16852_Awards_won_1667208319.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/16852_journals_notified_on_UGC_1667297629.xlsx

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 1 1
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Manav seva di was Rover Ranger 3 30
Pl ant ati on Rover Ranger with 3 25
green arny
Di ksha samhar oo Rover Ranger 4 70
Si st er Bhagani Rover Ranger 15 200
Ni vedi ta Sardha
Shat i
janmbori canp Rover Ranger 3 30
Rastrapati Award Rover Ranger 4 12
Testing Canp
Shadow Col | ect or State govt. 4 27
for one day
Youth for new Nat i onal Youth 3 20
I ndi a Forum
Jan Jagran rover ranger 4 30
program (swacht a
abhi yan. baal
maj doori )
I ndustrial Visit Managenent 5 100
depar nment
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/16852_Faculty_participation_1667550851.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/16852_Extension_1667211645.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Chi tvan Recogni tion JCl Rai pur Vama 20
Vri dhhaashr am Capi t al
Anuual
Functi on-2017
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Gender |ssue Rover Ranger Manav seva 3 30
di was
SwachhBhar at Rover Ranger Pl ant ati on 3 25
Abhi yan with green arny
Non Rover Ranger D ksha 4 70
gover nnment sanhar o
Organi sati on
/ Awar eness
Program
Gender |ssue Rover Ranger Si ster 15 200
Bhagani
Ni vedi ta Sardha
Shat i
Gover nnent O Rover Ranger j anbori canp 3 30
gani sati on/ Awar
eness
Gover nnment Rover Ranger Rastrapat i 4 12
Organi sation Awar d Testi ng
Canp
Gover nnent State govt. Shadow 4 27
Organi sati on Col I ector for
one day
Gover nnent O Nat i onal Yout h for new 3 20
gani sati on/ Awar Yout h Forum I ndi a
eness
SwachhBhar at rover ranger Jan Jagran 4 30
Abhi yan program
(swachta
abhi yan. baal
maj doori)
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

St udent Exchange

01

Sel f

01

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/16852_Awards_for_extension_1667211842.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/16852_Students_in_extension_1667212146.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/16852_Collab_activities_1667274954.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Visit

Site Visit

Hol i day
Ki ngs,
Rai pur

21/ 03/ 2018

21/ 03/ 2018 15

Proj ects

Resear ch
Proj ects

Sanj ay
Raghu and
Associ at es

01/ 04/ 2018

15/ 05/ 2018 02

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Samadhan Col | ege, 10/ 08/ 2017 St udent Exchange, 25
Benet ar a Facul ty Exchange
Hol i day Ki ngs, 13/ 09/ 2017 Trai ni ng, 15
Rai pur I nternship
Sanj ay Raghu and 23/ 09/ 2017 Tr ai ni ng, 2
Associ at es Proj ect s,
I nternship
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

23.03

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Newl y Added
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Laboratori es Exi sting
Classroonms with W-Fi OR LAN Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Canpus Area Exi sting

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/16852_Linkages_1667275174.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/16852_MoU_1667277904.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/16852_augmentation_details_1667472818.pdf

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Open Conpass Ful l'y 1.03.13 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9000 2183356 319 54499 9319 2237855
Books
591 169613 435 70259 1026 239872
Ref erence
Books
e- Books Nill Nill Nill Nill Nill Nill
Jour nal s 27 Nill 3 Ni Il 30 Nill
e- Nill Nill Nil I Ni |l Nil | Ni |l
Journal s
Di gital 1 Nill Nill Nill 1 Nill
Dat abase
CD & 131 Nill Nill Nill 131 Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L Ni | Ni | Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 82 2 3 1 2 10 5 14 8
g
Added 1 0 0 0 0 0 0 0 0
Tot al 83 2 3 1 2 10 5 14 8
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
14 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and



https://assessmentonline.naac.gov.in/public/Postacc/Library/16852_Library_1667276199.xlsx

Online Facility https://mai ci ndi a. coni onli ne. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2 1.54 10 9. 06

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The canpus having 7.08 acres of |and provide great infrastructure for the
teaching and | earning process as well as for career advancenent and hi gher
education. Wth an adequate nunber of classroons, sem nar roons, |aboratories,
and enough space to accompdate all acadenmic activities, all departnents are
outfitted with the infrastructure needed to satisfy the continuously grow ng
demand. The col | ege can house 3141 students who are pursuing undergraduat e,
graduat e, and postdoctoral degrees. The Coll ege includes 17 spacious, well
ventil ated cl assroons, which is a suitable nunber for teaching. The cl assroons
are furnished with both traditional and contenporary teaching aids for hybrid
classes (online and offline). The coll ege has specialized tools and facilities
for teaching and | earning. To integrate technol ogy into teaching and cl assroom
activities, every departnent has at |east one |CT-equi pped classroomw th an
LCD projector. To incul cate good social and noral value in students college
organi zes many events through rover and ranger club. Al cultural events are
organi zed at auditorium of 500 capacity and conference room for snall
gatherings and seminars. A allotted sports roomis there for the nmanagenent of
sports events and related activity like playing indoor ganes. . Open play
ground is always available to play ganes like volleyball, table tennis, cricket
etc.

https://maicindia.com/whymaic.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support MAI C Schol ar shi p 153 610590
frominstitution
Fi nanci al Support
from Q her Sources
a) Nati onal St at e Gover nnent 74 0
Schol arshi p Schene
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Savi ng Money 09/ 08/ 2017 296 CA Jayesh Jain



https://maicindia.com/online.php
https://maicindia.com/whymaic.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/16852_Scholarships_1667031911.xlsx

schene
Danci ng with 16/ 08/ 2017 279 Ms. Sapna Gol cha
Ti gers
Heal t h and 23/ 08/ 2017 348 Dr. Vivek Bharti
Nutrition
Dancing with 30/ 08/ 2017 449 Ms. Sapna Gol cha
tiger
Lets be assertive 13/ 09/ 2017 450 Ms. Swati Rai chura
Ri se and shi ne 13/ 09/ 2017 300 M . Abhi shek
Bakshi
W nners Attitude 13/ 09/ 2017 150 M. Hari nuddin
Sai fy
Awar ness on Smart 25/ 10/ 2017 600 M. Divya
Cty Prit hwani
Musi cal Sat sang 16/ 11/ 2017 300 Ms. Sarita
Baj payee
Ti me Managenent 06/ 12/ 2017 60 M. Prince G over
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2017 Car eer Nill 600 Nill 6
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
HDFC Bank 15 6 Nl Nil I Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/16852_Development_Schemes_1667025668.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/16852_Guidance_1667027832.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/16852_Placement_1667037145.xlsx

higher education
2018 13 BCA Conput er Nl MCA
Appl i cation
2018 1 BCA Conput er Nl M sc
Application
2018 1 BCA Conput er Nill PGDCA
Application
2018 1 BCA Conput er Nil I B. Ed
Application
2018 7 BBA Managenent Nl VBA
2018 1 BBA Managenent Nill CA
2018 2 BCA Conmput er Ni Il VBA
Appl i cation
2018 40 B. Com Commer ce Nl MBA, Mcom
Interior
Desi ni ng,
f ashi on
desi gni ng
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports Meet Inter College 300
MAI C Ut sav Inter College 240
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2017 Certific Nat i onal 1 Nl Ni |l N kita
ate of Par Vai dya
ticipation

2017 Certific Nat i onal 1 Nl Ni |l Mani sha
ate of par Sahu
ticipation

2017 Certific Nat i onal 1 Nl Ni |l Amta
ate of par Ver na
ticipation

2017 Certific Nat i onal 1 Nl Ni |l Raj a
ate of par Luni a



https://assessmentonline.naac.gov.in/public/Postacc/Progression/16852_Progression_1667647605.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/16852_Qualifying_1667278275.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/16852_Activities_Organised_1667278774.xlsx

ticipation

2017 Certific Nat i onal 1 Nill Nill Adr ash
ate of par wankhede
ticipation

2017 Certific Nat i onal 1 Nill Ni |l Sachin
ate of par Shar ma
ticipation

2017 Certific Nat i onal 1 Nill Nill Arber
ate of par Khan
ticipation

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Col | ege students actively participate in various acaden ¢ and adm nistrative
Committees of the college. Editorial Board of the college is always conprised
of the students. Here students are responsible for collecting poens, draw ngs
and various wite ups for publishing in the coll ege magazi ne. They are
responsi ble for inviting the suggestions fromstudents and faculties. Al the
entries are being scrutinized and finalized before publishing in college
magazi ne. Students are given all organizing and coordinating responsibilities
in the various cultural events of the college |ike MAIC Usav, B.ed sandhya,
spectrum and Annual Function. Seniors students are responsible for selecting
their teans for tasks |like discipline, food arrangenent etc. Al the activities
behi nd the stage are handl ed by students with the coordi nation of teachers.
Mai ntai ni ng discipline is one of the major tasks which are handl ed by
discipline conmttees. MAIC Vista is the program held every year by Managenent
Departnent. In this students are involved at the concept devel opnment |evel.
They conceptualize the idea and work upon it. They are involved wth planning,
advertising, marketing and organi zing the event, its full day activity where
students manage everything from organi zing the events, arranging the food and
mai ntai ning the discipline Rovers and Rangers program organi zed by the coll ege
for the students. Here students work for the social cause and get involved in
various social activities. Students organi ze various prograns |like - old age
hone visits, orphanage visits, environment protection and awareness program
etc. College has different commttees such as Anti Ragging Comm ttee, Training
and Pl acenment Conmittee, Sexual harassnment Committee, Students union etc. All
these committees include Principal, HODs, faculties and students so that in
case of any problem issues are resolved properly and all the conmmttee nmenbers
take decision along with the students. The nanagenent assures that the decision
shoul d be non-partial and the information should be easily available to the
students. The student nenbers organi ze several prograns held in the college
they also act as a liaison between the students and the other menbers of the
coll ege. There is an annual students’ journal where editorial section is
conmposed exclusively of the students. They are also a part of a nunber of
college committees and societies like the Library Advisory Commttee, College
Magazi ne Conmmttee and nany nore.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

This alumi association is deeply involved with and significantly advances the
coll ege as a whole. The alumi association act as a |ink between the
institution and the alumi nenbers of the association regularly encourage
current students to take part in various events. It is noving ahead with



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/16852_awards_in_activities_1667279112.xlsx

selfless intention for the growth and devel opnent of the institute and the
students. The association provides a platformfor interaction. They have a
significant inpact on career counseling and placenent. They share new concepts
and ideas with enrolled students so they nay stay inforned and famliar with
new concepts. Additionally, they are crucial in arranging the outgoing batches
through their friends. The pupils spirits are raised as a result, and they
experience a sense of security in their new surroundi ngs. However, the
institution never accepts financial assistance fromits graduates. But they
make nunerous gestures of gratitude to their alma mater. They gave their
college a lot of plants and other things to nmake the canpus greener and

heal thier. Furthernmore, a large nunber of themare still involved with Rovers
and Rangers, a canpus program for social service concerns. Alummi present their
| ectures in the Rovers and Rangers, notivating their undergrads to pursue
soci al work and have a positive inpact on society. Menbers of the al umi
community participate in a wide range of community initiatives in order to
inspire the inconmng classes to give their all for the college, society, and
country. The association provides a platformfor interaction between alumi,
present students, faculty of the institute and institution adm nistration. It
has contributed significantly through financial and non financial means during
the year. To inprove the facilities and infrastructure of the college with the
hel p of the active participation of the alumi. Various social welfare and
awar eness activities organized by the institute such as alumi |ecture, toppers
tal k, blood donation canp, tree plantation and nany nore were inplenented. To
create self reliance anong the present students and needy students. They have
provi ded career and vocational gui dance for professional and career

devel opnment. The nenbers are participated in every event organized by Rover and
Ranger. The alumi’s are invited in Induction programwhich was organi zed by
college for first year student in which position holder alumni are awarded.
Mai nt ai ni ng and updating al ummi database. Mentorship Programme by alumi for
their juniors. Oganizing Alumi talks regularly. Updating various events
organi zed for the al umi

5.4.2 — No. of enrolled Alumni:

140

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

3

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Mahar aj a Agrasen International College (MAIC) is one of the premer
institutions of Raipur the capital city of Chhattisgarh state inparting high-
quality education, training, innovation continuing education. MAIC is run by

Shree Maharaj a Agrasen Charitable Trust. The Trustees of MAIC are the
prestigious Dignitaries associated with the Econonic and Soci al devel opnent of
this state. To make their pioneer contribution towards the nost significant and

nobl e cause of inparting quality education to the youth of the society, this
institution of excellence was established in 2006. MAICis affiliated to Pt
Ravi shankar Shukla University, Raipur and functions as per the directives
regul ati ons of Departnent of Hi gher Education Govt. of Chhattisgarh. From 96
Students enrolled in the acadeni c year 2006-2007 . The institution has earned




its reputation of being one of the best due to excellence in every Field,
Academi cs, co-curricular activities, skill devel opment program Rovers Rangers,
Soci al Service Activities, Sports and Physical Education. The students are
receiving quality education through the nost dedi cated, experienced and
qualified faculty nmenbers as nentors. The Teachers inpart know edge to the
wort hy students and incul cate noral values to nmake each and every student
devel oped into a conplete human being. The Vision and M ssion of the College is
encapsul ated on the Signboard, Wbsite, Prospectus, Mugazi ne social nedia.
Further, it is dissemnated to staff, students, stakeholders through the
i nduction program and Parents teacher neeting. The governance of the College is
reflective of effective |leadership and is in tune with the vision and m ssion
of the Institution. The Chairman and Principal is the Head of the academ ¢ and
adm ni strative wings of the college. The Institutional |eadership involves the
faculty and staff nenbers in devel opi ng and i npl enenting the nanagenent system
at various levels. The faculty nmenbers are nom nated in various conmttees of
Institutions for decision naki ng and managi ng the various functioning s of the
Institution. Through college website fosters transparency by inviting
i nnovati ve ideas/suggestions for inprovenent in various functions such as
Admi ssi on, Academ cs, Exami nation, Procurenent, H R, Industry Interaction and
Pl acenents, Finance, Adninistration, Miintenance, etc. The | QAC defines the
qual ity benchmark paraneters for enhanci ng the overall anbience of the coll ege.
An active interface between the student council and the staff hel ps the
authorities and laying out the facilities to be set up The decentralization
systemis administrated in the establishnment. The nmjor decisions are taken by
t he managenent and policies are framed accordingly for the snmooth functioning.
These policies are inplenented through participative adm nistration. This
reflects in the achievenents of the institution as a whole -Best institution,
Rover and rangers etc. which clearly shows teamwork. The effective practice of
decentralization and participative managenent is clearly reflected in all the
process adopted by the institution. Both Curricular and Co-Curricul ar
activities are decentralized and divided anong faculties. Proper work
di stribution has been done between Adm nistrative dept and Teachi ng dept. Al
the activities are evenly distributed anong HODS and further into faculties.
Admi ni strative dept also follow the sanme functioning. Adm ssions have w tnessed
a significant increase since |ast accreditation due to decentralization and
participati ve Managenent. The Col | ege ensures publicity and transparency in the
adm ssion process al so. Prospectus and other details are upl oaded on coll ege
website, providing details and working pattern of the Institution. The Chairman
Principal is super eminent for the institution. In every acadeni c session,
commttees are fornmed, and neetings are held under the Chairmanship of the
Principal. The first-hand authority is delegated to the convener of the
committee for the achi evenent of the objectives. Every Departnent prepares the
i nportunity of books, journals, types of equipnent as per requirenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details
Curri cul um Devel opnent To achi eve excellence the Institution
has opened new avenues of know edge by
i ntroduci ng skill devel opnent cl asses

that will facilitate anple enpl oynent

opportunities for the students. Since
the ai mand objectives of MAHARAJA

AGRASEN | NTERNATI ONAL COLLEGE, is to




provi de education to students for their
overal | devel opnent and to devel op
skills for whole life. Realizing the
i mportance and the necessity to devel op
skills anbng students and to create
wor k ready manpower. These cl asses are
schedul ed nont hly.

Teachi ng and Learni ng

Teaching | earning process is about to
gi ve our best to student through our
teaching. Qur Institute use so nany
met hods |i ke Lecture Method, Lecture
cum Denonstration, problem Sol ving,
Proj ect Met hods, Power Poi nt
presentations, Active Learning Method
etc. Online tools on virtual nedia
Presentation of educational videos,
etc., YouTube videos are avail able. we
Conduct interactive sessions with help
of Something |ike conference ,GD ,
Guest Lecture, Student Devel opnent
Program mcro presentation for
students. we al so follow Eval uated
response PTM system show | eaves to baby
wal ker di scuss how to inprove overal
student perfornmance.

Exam nati on and Eval uati on

As per the university Exami nation and
Eval uati on pattern Annual Exam nation
and Eval uation is conducted by
Uni versity. Qur college conducts a unit

test at regular intervals in the
cl assroom so that students can be
evaluated in their academ c careers
nmor eover, class assessnment are al so
done by the teachers in regular periods
t hen we conduct Pre university before
the annual exans so that preparation of
t he students can be checked. Sectiona
Marks G ven by institute on the basis
of student’s performance in Unit Test,
Pre- University Exam nati on,
Assignnments along with class room
performance. we al so organi ze Kindle
your m nd session where we notivate
students to give exans with a conplete
stress free mnd set .For the |eader
identification we do the | eadership
identification programfor the students
in which they are being judged during
different activities of Academ c,
extracurricular and sports and are
awar ded accordi ngly which realize them
about how good they are as the | eaders
or as a team

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




St udent Admi ssi on and Support

Qur College is Affiliated fromPt.
Ravi shankar Shukl a University, Raipur.
Curriculumis designed by University
and we followed that Curriculumin a
symmetric and planned nanner to achieve
excel l ence. Since the aimand
obj ectives of MAHARAJA AGRASEN
| NTERNATI ONAL COLLEGE, is to provide
education to students for their overal
devel opment and to devel op skills for
whole life. The Institution has opened
new avenues of know edge by introducing
skill devel opnent classes that wll
facilitate anpl e enpl oynment
opportunities for the students.
Real i zing the inportance and the
necessity to devel op skills anong
students and to create work ready
manpower. These cl asses are schedul ed
nont hl y.

Fi nance and Accounts

The col |l ege has separate finance and
accounts section which has its working
in both manual and automati on node. The
accounts section works nostly using the

TALLY Software. The col |l ege has
facility to collect fees in online node
and al so provides salary directly on
bank account which nmakes it hassle free
for everyone. The accounts depart nent
files online TDS and makes online
payment to its vendors. It also
generates GST and ot her chal |l ans
onl i ne.

Exam nati on

The college Strictly foll ows
Uni versity norns regarding
Exami nations. The university pattern of
both semester and annual exans are
followed information of which is duly
circulated on Coll ege Wbsite Moreover
every information regarding internal
and external exanms are duly circul ated
on website. the exans were conducted in
Col | ege Canpus Question papers is kept
in Library.

Pl anni ng and Devel oprent

The col |l ege uses technology inits
pl anni ng and devel opnent, the
information of all the programs
checklist, Agenda is circul ated through
col | ege what sapp groups, suggestions
regardi ng planning for entire session
are invited through whatsapp groups and
emai | s. The devel opnent of faculties is
done through online sessions conducted
by college fromtinme to tine. Separate
online sessions are al so conducted for
students on regul ar basis. Every
students are connected online with the




col I ege through whatsapp group .

Adm ni strati on

Al'l

soci al

The entire college is connected with
faculties and students online through
mai ¢ nmobi |l e app and what sapp groups.

the in formations regardi ng coll ege
wor ki ng are given through website,
medi a, mai ¢ app and SMS

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ms. Vertika I nt ernati onal | nt er nati onal 2500
Shrivast ava Jour nal of Jour nal of
Recent Recent
Scientific Rese Scientific
archlnternation Research
al Journal of
Recent
Scientific
Resear ch
2018 Ms. Anur adha I nt er nati onal | nt er nati onal 2500
Di wan Jour nal of Jour nal of
Recent Recent
Scientific Scientific
Resear ch Research
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Anj or - Anj or - Ad 42 10
Faculty De |ministrati [26/02/2018 |26/ 02/2018
vel opnent ve
Pr ogram Trai ni ng
Pr ogram
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
State | evel 1 28/ 12/ 2017 02/ 01/ 2018 06
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Scout CGui de-
Janbur i
EDP 1 10/ 01/ 2018 20/ 01/ 2018 11
Facul ty 42 26/ 02/ 2018 26/ 02/ 2018 01
Devel opnent
Program
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 13 0 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e« 13 days of Casual
| eave facility per yearto
the Teaching Staff. <Duty
| eaves (OOD facility) to
staff nenbers to attend
various Training
Pr ogr ammes/
Orientation/ Refresher/
Wor kshop/ Sem nar / Exam
subject to the HR
Policies. ¢ Faculty
Enhancenent Prograns are
periodically arranged to
noti vate teaching
andknowl edge. « Leave is
granted to teachers to
partici pate and present
papers in semnars
*Cel ebration of inportant
festivals for the
teachi ng and non-teaching
community ¢« Gievance
Redressal Cell < Advance
paynent to Staff and
Supporting Staff
whenrequi red. < Financi al
support to staff and
supporting staff e
Di wal i Bonus « AC
Infrastructure « Tea
/ Cof fee /refreshnent on
Daily Basis ¢ Blazer with
subsi dy ¢ Parking
Facility < Internet
e Provi dent fund(Teaching
and Nont eachi ng
Managenent Staff — 50
Contri butions from
Managenment) < ESI
Facility( Teaching and

¢ 13 days of Casual
| eave facility per
yearfor Non- Teachi ng
Staff. o Celebration of
i nportant festivals for
t he teachi ng and non-
teaching community e
Advance paynent to Staff
and Supporting Staff when
required. < Financi al
support to staff and
supporting staff e
Di wal i Bonus ¢ Tea / Coffee
/refreshment on Daily
Basis ¢ Provident
fund( Teachi ng and
Nont eachi ng Managenent
Staff — 50 Contributions
from Managenment) < ESI
Facility( Teachi ng and
all Nonteaching Staff
with [ ess incone) -

Bi rt hday and Anniversary
Celebration o Flexibility
Al'l owed when and where
required / requested. -
First Ald Facilities

e Free Wfi o
Schol ar shi ps Under
D fferent Heads ¢ Skil
Devel opnent
Programmes, Learnvilla e
Mai ¢ Band , Rover Ranger -
Wl | Equi pped C assroons
*Smartcl asses
e Educational Trips -
Industrial Visits. eFirst
Aild Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/16852_Training_Programmes_1667292833.xlsx

all Nonteaching Staff
with | ess incone)
*Festival advances
*Consi der late com ng( No
deduction on request)
eFirst Aid Box ¢ Sunmer
Leave ( 7 Days) ¢ Star of
the Month Awards -

Bi rt hday and Anni versary
Cel ebration « Flexibility
Al'l owed when and where
required / requested.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

In order to maintain discipline and transparency in financial nmanagenent, a
wel | defined procedure is in place for financial audit. Both internal and
external audits are perfornmed on the Institution’s financial records. Interna
Audit: An authorized auditor chosen by the Managenent conducts an interna
audit once a year, checking the receipts and paynents nade to all coll ege
accounts. They provide the nanagenent with an audited statenent of incone and
expenses for review and approval . External Audit: The Joint Directors Ofice,
the Ofice of Collegiate Education, and the Ofice of the Accountant Genera
are authorized to carry out statutory audits in the college. The Governnent
Audi tors conduct an external financial audit of the use of funds every two or
three years. The governnent conducts audits through the Accountant CGeneral and
Joint Director of Collegiate Education in Raipur to ensure that sets,
docunents, and audited statenments are maintai ned properly in accordance wth
| aws and regul ati ons. The governnment will receive their report for additional
revi ew.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

50000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Shri Yes Intra
Aur obi ndo Yoga Depart ment al

and know edge
Foundat i on

Adm ni strative Yes Shri Yes HODs

Aur obi ndo Yoga

and know edge
Foundati on




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The coll ege regularly conducts PTMs, which allow for face-to-face interaction
wi th parents. The session facilitates thought-exchange between parents and
col l ege students and vice versa in the presence of class coordinators. Through
PTM parents provide their insightful comments and the class coordi nates al ways
i nprovi se based on the feedback provided by the parents and al so the students.
Al so, a committee that handles grievances is there and it generates feedback.
It has been devel oped with participation fromParents and Faculty. Using this
f eedback, many policies have been created and many grievances have been
addressed and sol ved. Apart from PTMs, the class coordinators also keep in
touch with the parents through what’'s app, telephone calling, letters and
notices in a view to keep parents updated with the acadenm ¢ and non academi c
growt h of their wards.

6.5.3 — Development programmes for support staff (at least three)

The college also offers FDP to its supporting staff, in which they receive
instruction on howto do their duties and inprove as person.|In order to inprove
their skills, they are also provided a conputer training progranme, and often
i nformati ve sessions are organi zed. Col | ege conducts sessions to encourage
students to inprove their educational credentials and offer financial support
for their studies.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Subm ssion of Data in ASHE

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Nill

¢)ISO certification Yes

d)NBA or any other quality audit Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Ski Il 09/ 08/ 2017 09/ 08/ 2017 06/ 12/ 2017 800
Devel opnent
Pr ogram
2018 Facul ty 26/ 02/ 2018 26/ 02/ 2018 26/ 02/ 2018 52
Devel opnent
Program
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
BHAG NI 09/ 11/ 2017 09/ 11/ 2017 200 Nill
NEVEDI TA SHARDH



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/16852_Quality_Initiatives_B_1667299892.xlsx

SHANTI

SAVARCH

TRAI NI NG FOR
WOVANS OF
PERSNALI TY
DEVELOPMENT
STATER , | CE
CREAM MAKI NG
CLASS

18/ 04/ 2018

18/ 04/ 2018

50

Ni |l

TRAI NI NG FOR
WOMENS OF MAKE
UP AND SAREE
TRAPI NG

25/ 04/ 2018

25/ 04/ 2018

45

NIl

CAREER
COUNSELLI NG

05/ 05/ 2018

05/ 05/ 2018

50

26

COOCKI NG
CLASSES FOR
WOVENS

16/ 05/ 2018

16/ 05/ 2018

120

20

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. C eanness awar eness program 2.

Pl antation 3. Water

Harvesting 4. Sol ar

Energy System 5. Waste Water Managenent 6. Use OF LCD Bul bs /Power Efficient
Equi pnent
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 100
Provision for |ift Yes 15
Rest Roons Yes 50
Ranp/ Rai | s Yes 10
Scri bes for exam nation Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 14/ 07/ 2 1 Manav Soci al 100
017 Sewa Awar eness
Di was
2017 1 1 15/ 08/ 2 1 | NDEPEN 300
017 DENCE DAY |Awar eness
CELEBRATI [on | ndepe
ON ndence
2017 1 1 05/ 09/ 2 1 350
017 TEACHERS | Creati on
DAY CELEB |of Val ues
RATI ON




2017 1 1 14/ 09/ 2 1 HI NDI Educat i 200

017 DI WAS CEL onal
EBRATI ON |Awar eness
2017 1 1 12/ 10/ 2 1 SWAM  V Hi stori 50
017 | VEKANAND ca
JAYANTI |Awar eness
SAVARCH
2018 1 1 26/ 01/ 2 1 345
018 REPUBLI C |Awar eness

DAY CELEB |[on | nport
RATI ON ance of

Republic

2018 1 1 22/ 02/ 2 1 CHI NTAN Soci al 50
018 DI WAS Awar eness

2018 1 1 21/ 06/ 2 1 YOG Heal t h 30
018 DI WAS Awar eness

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Pr ospect us 30/ 03/ 2018 Mahar aj a Agrasen
International College is
one of the reputed
col l eges of Centra
India. The college is run
by Sri Maharaj a Agrasen
charitable trust and the
trustees aimto provide
wor | d cl ass educati onal
facilities and non
academ c services to the
students. The vision of
the college , to connect
a student wth educators,
with professional and
soci al organi sation and
ot her stake hol ders by
providing life changing
i nternational educational
opportunities truly
serves as a part of
i ncul cati ng human val ues
and professional ethics
anong the students. Human
val ues are integral part
of ones personality and
at MAIC these are paid
nore attention to, as
they affect enployability
quotient as well. They
provi de an under st andi ng
of attitude, behaviour,
ones perception of the
wor | d, ones reasoni ng of
right and wong and above
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all they are a way of
under st andi ng human and
organi sation. The core

val ues of MAIC are -

guest for excellence,
devel opi ng prof essi onal
skills, pronoting social

spiritual val ues,

enoti onal devel opnent,

t he devel opnment of
patriotic val ues,
devel opi ng envi ronnent al
awar eness sensitivity and
encour agi ng the use of
technol ogy. Teachers are
under an obligation to
conduct thenselves in
accordance with the ideal
of the profession. At
MAIC there is
conpatibility between
perception and practice
of the teachers. There is
an adherence to code of
conduct as the teachers
are communi cative by
t enperanent and cal m and
am able in disposition.
There is a continuous
effort to nake
prof essi onal growth and
to inmprove the quality of
education and this is
done by active
participation in
pr of essi onal neeti ngs,
sem nars, conferences,
FDPs etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
MANAV SEWA DI WAS 14/ 07/ 2017 14/ 07/ 2017 20
CELEBRATI ON
SHRI GANESH 25/ 08/ 2018 25/ 08/ 2018 200
STHAPNA DI WAS
MAHARAJA AGRASEN 21/ 09/ 2017 21/ 09/ 2018 250
JAYANTI CELEBRATI ON
BASANT UTSAV 22/ 01/ 2018 22/ 01/ 2018 170
SPORTS COWVPTI TI ON 01/ 02/ 2018 01/ 02/ 2018 300
CHI NTAN DI WAS 22/ 02/ 2018 22/ 02/ 2018 80
YOG DI WAS 21/ 06/ 2018 21/ 07/ 2018 15

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
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Cl eanness Awareness programin Village 2. Plantation 3. Water Harvesting 4.
Sol ar Energy System 5. Waste Water Managenent 6. Use OF LCD Bul bs / Power
Efficient Equi pment 7. Reuse of paper

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The best practices of the college are 1. Student Oiented: Pehla Qadam ( Student
I nduction Progran), PTM (Aao Saath Chaley), ‘Let’s be Assertive', ‘Rise and
Shine’ and ‘Wnners Attitude Skill devel opnent Program Open gym Life Skil
Program Sports, Assignnents, Test, Pre-University, MAIC Vistas, MAIC Fiesta,
and Rover Ranger. 2. Environnent Oriented: Solar, Open Gym G eenery, Water
Harvesting, Plantation etc. To begin with MAIC organi zes Grand | nduction
Program — Pehl a Qadam a wel coni ng event for the freshers, which allows all the
new coners to acquaint thenselves with their seniors, the discipline observed
in institution, functioning of various departnments and comittees etc. PTMis
conducted to keep parents totally aware of their wards growmh and to take
feedback as well. Sem nars are also held tinely and the objectives are nostly
devel opment and grow h related. Sem nar on ‘Detoxify Your Diet’ is one exanple.
To i nmprovise speaking skills Training session on ‘Debate, Extenpore, Anchoring,
Skits are held. Skill devel opnment prograns are organized on various |evels and
are theme based. ‘Let’s be Assertive’, ‘Rise and Shine’ and ‘Wnners Attitude
were organi zed for 1st , 2nd and 3rd year respectively. MAI C Managenent al ong
with faculty is of firmconviction that students nust be inparted Val ue Based
Education (VBE). VBE includes inculcating soft and professional skills, domain
know edge, i nbibing nmoral val ues and ethics and holistic personality
devel opnment. Life Skill Devel opnent Program MAIC wants its students to exce
not only acadenically but professionally too. Skill devel opnent program
i ncreases the student’s understanding of outside world, its expectations,
renders themwith tools for their upcomng challenges in the life. To cope up
wi th the increasing pace and changes in nodern |ives, students need new skills
and abilities to deal with stress and frustration. Skill Devel opnent Program
i ncul cates in students how to be cal mand patient in the adverse circunstances
of Iife. It focuses on the fact that the students build a habit and practice
new skills in their daily routine. This programalso includes one to one
i nterview sessions for their confidence and career building. MAIC strives to

provi de a good skill devel opnent programfor holistic devel opnent of the
students. Sports and Gym Sports are an integral part in the devel opnent process
of an individual. It is a recreational activity which maintains both the

physi cal and psychol ogi cal health of an individual. Keeping this in mnd, MAIC
conducts i ndoor and outdoor sports throughout the year. Students actively
participate in these sport activities with great enthusiasm Many events are
organi zed for boys and girls. The Indoor ganes are Table Tennis, Chess, Carom
and out door ganes include Volleyball, Football, Badm nton, Cricket, Javelin
Throw, Tug of war, and many ot hers. Rover Ranger The purpose of Rovers and
Rangers is to devel op i nherent potential of young people by providing them
nunber of structured activities in order to make them physically,
mental ly,socially, emotionally and spiritually strong and useful citizens of
our Nation. Solar Panels Rain Water Harvesting MAI C al ways believes to nove
ahead towards excellence along with the welfare of whole society. MAIC took an
i nnovative step towards environment by installing Solar Power Plant within its
canmpus. For this, MAIC has got grant from CREDA and installed a grid connected
Sol ar Power Pl ant of capacity 50 KW This initiative is taken by observing the
adverse effect of global warmng on our planet Earth and excessive usage of
electricity. On the simlar grounds, MAIC has also started rain water
harvesting. Rain water harvesting deals with collection and storage of rain
water into natural or artificial reservoirs so as to prevent surface water
runof f. This collected water is used for various purposes in college.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https:// mai ci ndi a. com whymai c. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The distinctive feature of the institutionis its vision to enpower Students
t hrough Hi gher Education. The college ains to enpower Students with rel evant
Know edge Creativity for life |l ong Engagenent. The col |l ege has al ways believed
that the classroomteaching |earning environnment is strengthened by co
curricular activities |ike debates, quiz, paper presentation, nusic ,dance,
painting ,drama ,recitation etc. The skills and conpetencies discovered and
devel oped by engaging in co-curricular activities devel op confidence, creative
thinking ,a sense of self esteem foster |earning, teach teamwrk, discipline
and offer opportunities for |eadership roles. For fulfilling this aima
Certificate course was introduced naned Learnvilla during the session. MAICis
the only institution which runs MAIC Rovers and Rangers with a sole purpose to
enpower young people in there physical, nmental ,enotional, spiritual, and
soci al devel opnment and hel ps themto be perfect and strong citizen of India.
JAMBURI Canp is organized for Rangers Rovers of the Institution for performng
and participating in relevant activities. MAIC ROVER RANGER SAMVAN SAMARCH i s
held to award and appreciate the best of the lot. Simlarly RASHTRAPATI AWARD
is given for active participation as a Ranger or Rover.The col | ege al ways
strives to contribute towards the society and work for the upliftnment of the
peopl e at | arge scale. And especially supports the woman and girls devel opnent.
For this MAIC Solitaire programis always organised in summers, free of cost
for the fenal es above 18 years for their overall devel opnent. Consi stent
efforts are taken to enhance confidence of faculty and students to take
deci sions and enabling themto take action towards making policies. The
institution provides opportunities to explore their |eadership qualities which
help themto face any kind of challenges in future with confidence. Three days
Trai ni ng Program and Di ksha Samaroh is also organized to fulfill the sane
cause. Skill devel opnent progranms are al so organi zed to hone various skills of
students. MAIC Fusion is one such devel opnent programto hone singing skills of
t he students.

Provide the weblink of the institution

https://mai ci ndi a. conml event s. php?page=18

8.Future Plans of Actions for Next Academic Year

We at MAIC believe at 360 degrees of enhancenents at all levels. To begin with
achi eving autonomy woul d be of prine inportance as it gives us freedomto append
new subjects relevant to the dynami c industry requirenents. Evaluation of the
students’ performance can al so be enhanced. Credits system which encourages an
i nterdisciplinary teaching |earning process, can be introduced. A plethora of
val ue added courses with credits woul d not only introduce students to other
di sciplines but also inproves their prospects while appearing for job
opportunities. Courses not just pertaining to acadenics but also related to life
skills will be offered. In synchronization with other college our college
proposed, a research unit for comerce .The scholars by involving the students in
the research process would not only ignite the young mnds to be nore focused but
al so expose themto the process of conducting research as they gain a handson
experience. Apart fromthe conventional degree path of an UG foll owed by PG
i ntroduction of various post graduate diploma courses are in the pipeline.
Duration may vary fromone to two year schedul e dependi ng upon the discipline and
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syl | abus coverage. These extra courses will give any PG students an edge over

ot hers by adding weightage in their resune. In alignment with the vision and

nm ssion statenments of Presidency College, we believe that true |earning is never
confined to a classroom The students reach out to society with a selfless
service nmnd to give back to the society through various programes. Corporate
Soci al Responsibility takes the form of Students Social Responsibility and the
institution greatly encourages them | QAC plan of action to be decided upon at the
begi nning of the academi c year.There are many other future plans that the Col | ege
is planning for the next academ c year 1. Academ c enhancenent by using

i nnovation and ICT | earning .nmethods. 2. To increase nunber of Adnmission in sone
courses of the college. 3. To introduce some new courses of university.

4. Publication of Handbook (Code of Conduct) for various stakehol ders.

5. Publication of nore research papers in UGC approved Journals 6. Participation
of Students (UG PG in online |earning courses through SWAYAM MOOC 7. More

Sem nar / Workshop on Intellectual Property Rights (IPR) 8. Strengthening of
Career Cuidance Cell. 9. National / State |evel Sem nar and Wrkshop. 10.
Strengthens the Al umina Association 11. In the field of Recognitions and awards
of College and Faculty. 12. Updation of Library. 13.Student and Faculty exchange
program 14. Collaboration with industry for student internship. 15. Governnent
Fundi ng Project. 16. Launch of new Val ue added Course.
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